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Pwrpas yr Adroddiad (dewiswch fel yn addas)

Purpose of the Report (select as appropriate)
Er Gwybodaeth/For Information

ADRODDIAD SCAA
SBAR REPORT

Sefyllfa / Situation

The current Section 136 Policy has it's three yearly review date of 24 March 2025 as part of the
Health Boards Policy process.

Cefndir / Background

Policy 190 — Written Control Documentation has been adhered to in the review of the Policies
and that the documents are in line with legislation/regulations and can be implemented within
the Health Board.

The Section 136 policy is due for its 3 yearly review by 24 March 2025 and following discussion
within Mental Health Services we requested that the policy is given a 6 month extension which
the Written Control Document Group agreed to on the 28" January.

Asesiad / Assessment

There have been no changes to legislation since the policy was last updated and the appendices
and Section 136 forms are still in use by Dyfed Powys Police. The request is because of the
implementation of Right Care Right Person Phase 4 which covers Section 136. At this point in
time Dyfed Powys Police do not have a definite date for implementation and when that happens
it will change processes relating to Section 136.

There is also a current review being undertaken of the Hywel Dda Places of Safety and following
an options appraisal this work is still ongoing

Argymhelliad / Recommendation

This update is for information only.
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Amcanion: (rhaid cwblhau)
Objectives: (must be completed)

3.16 Approve organisational policies, procedures,
guidelines and codes of practice (policies within the
scope of the Committee)

Not applicable

7. All apply
Choose an item.
Choose an item.
Choose an item.
6. All Apply
Choose an item.
Choose an item.
Choose an item.
All Strategic Objectives are applicable
Choose an item.
Choose an item.
Choose an item.

Not Applicable

Choose an item.
Choose an item.
Choose an item.

10. Not Applicable
Choose an item.
Choose an item.
Choose an item.

Gwybodaeth Ychwanegol:

Further Information:

The content of this policy is developed utilising expert
advice, with reference to legislation and guidance
documentation.

Contained within the body of the policy

MH Scrutiny Group

Written Control Documents Group
Medical Staff Committee

Ward Managers Forum

Community Mental Health Team Forum
Global email consultation

WWAMH Reading Group

Senior Nurse Management Team

Effaith: (rhaid cwblhau)

Impact: (must be completed
Not applicable
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https://nhswales365.sharepoint.com/sites/HDD_Nursing-assurance-and-safety/SitePages/Quality-and-Engagement-Act.aspx
https://nhswales365.sharepoint.com/sites/HDD_Nursing-assurance-and-safety/SitePages/Quality-and-Engagement-Act.aspx
https://nhswales365.sharepoint.com/sites/HDD_Nursing-assurance-and-safety/SitePages/Quality-and-Engagement-Act.aspx
https://nhswales365.sharepoint.com/sites/HDD_Nursing-assurance-and-safety/SitePages/Quality-and-Engagement-Act.aspx
https://hduhb.nhs.wales/about-us/governance-arrangements/the-well-being-of-future-generations-wales-act/well-being-of-future-generations-act-links-and-documents/wfga-annual-report-2021-22/
https://hduhb.nhs.wales/about-us/governance-arrangements/the-well-being-of-future-generations-wales-act/well-being-of-future-generations-act-links-and-documents/wfga-annual-report-2021-22/

To support patients seeking advocacy support under the
Independent Mental Health Advocacy service

Direct legal responsibilities for staff associated with use of
Mental Health Act

HDdUHB must have an up to date and accurate written
policies to avoid risk

Mental Health Act 1983
Mental Health (Wales) Measure 2010

Not applicable

Not applicable

Equality Impact Assessments undertaken in collaboration
with Senior Equality and Diversity Officer.
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